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§550.1624

whether an agent has performed over-
time work outside the regular tour of
duty in a given pay period is equal to
the sum of the paid regular time hours
(paid or unpaid) and the number of nor-
mally scheduled overtime hours within
a regular tour of duty (whether obli-
gated or not and whether worked or
not) during the portion of the pay pe-
riod the individual was employed as an
agent. For example, if an individual is
employed as an agent only during the
second week of a pay period and has a
Level 1 regular tour of duty, the over-
time threshold would be 50 hours (40
regular time hours plus 10 normally
scheduled overtime hours) in deter-
mining whether the agent has overtime
hours in that week that are compen-
sable under §§550.1624, 550.1625, and
550.1626.

§550.1624 Regularly scheduled over-
time outside the regular tour of
duty.

(a) Coverage. Any regularly scheduled
overtime hours outside an agent’s reg-
ular tour of duty, as specified in
§550.1623, are covered by this section,
except that such hours are excluded
from coverage under this section when
required by the superseding provisions
in §550.1626.

(b) Rates. Agents receive overtime
pay at the rates specified under 5
U.S.C. 5542(a) and §550.113 for regularly
scheduled overtime hours covered by
paragraph (a) of this section, subject to
the premium pay limitation estab-
lished under 5 U.S.C. 5547 and §§550.105
and 550.107. An agent’s rate of basic pay
(without any overtime supplement) is
used in computing overtime pay for
such hours.

(c) Avoiding additional regularly sched-
uled overtime. (1) As required by section
2(c)(2) of the Border Patrol Agent Pay
Reform Act of 2014 (Public Law 113-
277), CBP must, to the maximum ex-
tent practicable, avoid the use of regu-
larly scheduled overtime work by
agents outside of the regular tour of
duty.

(2) Notwithstanding paragraph (c)(1)
of this section, CBP may allow use of
regularly scheduled overtime work out-
side an agent’s regular tour of duty if
an agent volunteers to perform such

5 CFR Ch. | (1-1-16 Edition)

overtime (e.g., to reduce an overtime
hours debt).

§550.1625 Irregular overtime and com-
pensatory time off.

(a) Coverage. An agent is entitled to
compensatory time off as provided in
this section for irregular overtime
hours outside an agent’s regular tour of
duty, as specified in §550.1623, except
that such hours are excluded from cov-
erage under this section (except para-
graph (c) of this section) when required
by the superseding provisions in
§550.1626. The compensatory time off
provisions in 5 U.S.C. 55643 and 5 CFR
550.114 are not applicable to an agent.

(b) Earning on an hour-for-hour basis
for irregular overtime. Subject to the
limitations specified in this section
and the superseding provisions in
§5560.1626, an agent must receive com-
pensatory time off for an equal amount
of time spent performing irregular
overtime work.

(c) Call-back overtime work. Notwith-
standing paragraph (b) of this section,
consistent with 5 U.S.C. 55642(b)(1) and
§550.112(h), an agent must be deemed to
have performed 2 hours of irregular
overtime work for a lesser amount of
irregular overtime work if—

(1) An agent is required perform such
work on a day when the agent was not
scheduled to work; or

(2) An agent is required to return to
the agent’s place of employment to
perform such work.

(d) Earning limited by premium pay
cap. An agent may not be credited with
earning compensatory time off if the
value of such time off would cause the
sum of the agent’s basic pay and pre-
mium pay in the given pay period to
exceed the limitation established under
5 U.S.C. 5547 and §§550.105 and 550.107 in
the period in which it was earned. The
dollar value of compensatory time off
for the purpose of this paragraph is the
amount of overtime pay the agent
would have received for the period dur-
ing which compensatory time off was
earned if the overtime had been regu-
larly scheduled outside the agent’s reg-
ular tour of duty.

(e) Pay period limit. (1) An agent may
not earn more than 10 hours of compen-
satory time off during any pay period
unless—
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